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HOW TO GET HELP 
Any member of the University community who has experienced sexual or physical assault is 
encouraged to immediately seek medical assistance, crisis counseling, contact law enforcement 
to make a report, and make a report to the University. 
 
EMERGENCY RESPONSE 
Thomas More University Department of Campus Safety 
859-341-4867 (24 hours) 
Lakeside Park-Crestview Hills Police Department 
911 or 859-331-5368 
Emergency Law Enforcement Response:  911 (from anywhere) 
 
MEDICAL TREATMENT 
St. Elizabeth Medical Center 
1 Medical Village Drive 
Edgewood, KY  41017 
859-301-2000 
Thomas More University Campus Health Center 

!
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Anonymous, confidential online resource center where 
students can obtain information regarding mental health 
and suicide prevention. 

 
CONFIDENTIAL RESOURCES 
The resources designated below can provide counseling, information, and support under 
confidentiality protections. 
 
ON CAMPUS 
Campus Nurse: Tammy Schatzman │ 859-344-3529 │ schatzt@thomasmor q r q r q r q r q r q  q rnde

'

Campus NuhTWFVxYs RcE Yr R q FEYr R q FEAu RXE xYaxSd
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III. 

!
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assistance, and reasonably available supportive measures to any individuals who have been 
affected by Prohibited Conduct. 
 
Thomas More University supports the free exchange of ideas in the academic enterprise and 
shall interpret this policy in a way that protects such an exchange. 
 

IV. NOTICE OF NON-DISCRIMINATION 
 
Thomas More University does not discriminate in its educational programs and activities on 
the basis of race, color, religion or creed, disability of a qualified individual, veteran status, 
military status, age, national or ethnic origin (including ancestry), citizenship, genetic 
information, pregnancy, sex, or sexual preference (or orientation), or any other characteristic 
protected by institutional policy, or state, local, or federal law.  The requirement of non-
discrimination in education programs and activities extends to employment and admission. 
 
Sex discrimination is prohibited by Title IX of the Education Amendments of 1972, and its 
implementing regulations (34 C.F.R. Part 106, as amended by 85 FR 30026 (May 19, 2020)), a 
federal law that provides that:  No person in the United States shall, on the basis of sex, be 
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investigation, and resolution of those reports to ensure the University’s compliance with Title 
IX and the effective implementation of this policy.  All references to actions by the Title IX 
Coordinator may be performed by the Title IX Coordinator or a designee. 
 
The Title IX Coordinator is: 

• Knowledgeable and trained in University policies and procedures and relevant state 
and federal laws; 

• Available to advise any individual, including a reporting party, complainant, or 
respondent about the courses of actions, formal or informal, available at the 
University and in the community; 

• Responsible for offering and implementing reasonably available supportive measures;  
• 
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• 
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Department of Campus Safety 
Dennis Lehmkuhl 
Saints Center 
Phone:  859.341.4867 (24 hours) 
Reports can be made directly to Campus Safety (24-hour availability) during non-business 
hours. 

 
G. Reporting Considerations 

 
Timeliness of Report 
 
In order to maximize the University’s ability to respond promptly and effectively, all those 
impacted by Prohibited Conduct are encouraged to report as soon as possible.  There is no 
time limit on reporting violations of this policy, though prompt reporting by responsible 
employees is required.  If the respondent is no longer a student or employee at the time of 
the report, the University may not be able to take disciplinary action against them.  The 
University will still provide support and reasonably available supportive measures to a 
complainant, as well as assistance in identifying appropriate external reporting options. 
 
Amnesty for Personal Use of Alcohol or Other Drugs 
 
The University seeks to remove barriers to reporting, including potential concern about policy 
violations related to underage drinking or the use of prohibited drugs.  The University will 
offer any student who reports or experiences Prohibited Conduct limited immunity from 
being charged for policy violations related to the personal ingestion of alcohol or other drugs, 
provided than any such violations did not and do not place the health and safety of any person 
at risk.  The University may choose, however, to pursue educational and therapeutic remedies 
for those individuals. 

 
H. Report Resolution 

 
A report to the Title IX Coordinator is not the same as a formal complaint.  In order for a 
report to be officially resolved, a formal complaint must be filed in writing alleging sexual 
harassment or other sexual misconduct against a respondent and requesting that the school 
officially investigate and resolve the allegation.  The complaint may be resolved through 
either Information Resolution (Section XI.F.) or through the Formal Resolution (Section XI.G.). 
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• Sexual intercourse (anal, oral, or vaginal), including penetration with a body part (e.g., 
penis, finger, hand, or tongue) or an object, however slight; 

• Intentional touching of the intimate body parts of another for the purpose of sexual 
gratification.  Intimate body parts include the breasts, buttocks, groin, and genitals. 

• Sexual intercourse (anal, oral, or vaginal) between individuals who are not permitted 
to marry.  In Kentucky, this means that individuals closer in kin that second cousins 
may not have sexual intercourse.    

• Sexual intercourse (anal, oral, or vaginal) with a person who is under the statutory age 
of consent.  In Kentucky, state law has determined that (1) individuals under the age 
of 16 are incapable of consent, and (2) individuals sixteen or seventeen years of age 
are incapable of consent with someone who is at least 10 years older than the 
individual.  See KRS Chapter 510 for further information on Kentucky’s Rape and 
Sexual Assault laws. 

 
4. Dating violence.  Conduct on the basis of sex that consists of violence committed by a 

person who is or has been in a social relationship of a romantic or intimate nature with 
the complainant.  The existence of such a relationship shall be determined based on the 
complainant’s statement and with consideration of the length of the relationship, the 
type of relationship, and the frequency of interaction between the persons involved in 
the relationship. 
 

5. Domestic violence.  A felony or misdemeanor crime of violence constituting conduct on 
the basis of sex committed by: 
• a current or former spouse or intimate partner of the victim; 
• a person with whom the victim shares a child in common; 
• a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 

intimate partner; 
• a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or, 
• any other person against an adult or youth victim who is protected from that person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime 
of violence occurred. 

 
6. Stalking.  
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1. Submission to or rejection of such conduct is an explicit or implicit condition of an 
individual’s employment, evaluation of academic work, or any University program or 
activity; or 
 

2. 
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• May be committed by or against an individual or may be a result of the actions of a 
group; 

• May occur by or against an individual of any sex or sexual orientation; 
• May occur in the classroom, in the workplace, in residential settings, over electronic 

media (including the internet, telephone, and text), or in any other setting; and, 
• May affect the individual and/or others who witness or observe the harassment. 

 
There may be situations where respondent’s reported conduct constitutes both “Sexual 
Harassment – Title IX” and “Sexual Harassment – Non-Title IX.”  The respondent will 
receive notice of both charges and the resolution process will investigate both charges.  If 
the reported conduct is adjudicated and the respondent is found responsible for the 
charge of “Sexual Harassment – Non-Title IX.” 

 
G. Threats Toward an Intimate Partner 

 
Threats Toward an Intimate Partner means any threatened act of violence between 
individuals who are involved or have been involved in a sexual, dating, spousal, domestic, 
or other intimate relationship.  The University will evaluate the existence of an intimate 
relationship based upon the reporting party’s statements and taking into consideration 
the length of the relationship, the type of relationship, and the frequency of interaction 
between the persons involved in the relationship. 

 
H. Sex Discrimination 

 
Discrimination occurs when a behavior or policy has the purpose or effect of restricting 
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harm oneself if the other party does not engage in the sexual activity.  Coercing an 
individual into engaging in sexual activity violates this policy in the same way as physically 
forcing someone into engaging in sexual activity.  Consent cannot be obtained by 
coercion. 
 
 
D. Incapacitation 

 
An indiv
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IX. PROHIBITED RELATIONSHIPS 
 

The University’s Consensual Relations Policy outlines the Prohibited Relationships at Thomas 
More.  For more information regarding the Prohibited Relationships, view the University’s 
Consensual Relations Policy.  

X. SUPPORTIVE MEASURES 
 

Upon receipt of a report of Prohibited Conduct, the University may impose reasonable and 
appropriate supportive measures designed to restore or preserve a complainant’s equal 
access to University programs or activities without fee or charge, and without treating the 
respondent as responsible unless and until the completion of a Formal Resolution that 
determines the respondent to be responsible for a policy violation.  Supportive measures are 
designed to restore or preserve equal access to the University’s education programs and 
activities without unreasonably burdening the other party.  They include measures designed 
to protect the safety of all parties or the University’s educational environment and include 
measures to deter sexual harassment. 
 
Supportive measures are available to both the complainant and respondent regardless of 
whether the complainant chooses to file a formal complaint.  The Title IX Coordinator will 
maintain the privacy of any supportive measures provided to the extent possible and will 
promptly address any reported violation(s) of the supportive measures. 
 
The Title IX Coordinator is responsible for coordinating the effective implementation of 
supportive measures.  Any requests for or questions concerning supportive measures may be 
directed to the Title IX Coordinator or Deputy Title IX Coordinator. 
 

A. Range of Supportive Measures 
 

Potential supportive measures, implemented on behalf of the complainant and/or the 
respondent to the extent reasonably available and warranted by the circumstances, 
include, but are not limited to: 
 
• Access to counseling services and assistance in setting up an initial appointment, both 

on and off campus; 
• Imposition of a mutual “no-contact order” (failing to abide by the no-contact order 

may result in allegations of additional policy violations); 
• Rescheduling of exams and assignments; 
• Providing extensions of deadlines; 
• 
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• Change in work schedule or job assignment; 
• Change in student’s University-owned, sponsored or controlled housing; 
• Assistance in completing housing relocation; 
• Limiting an individual’s or organization’s access to certain University facilities or 

activities pending resolution of the matter; 
• Voluntary leave of absence; 
• Providing an escort to ensure safe movement between classes and activities; 
• Increased security and monitoring of certain areas of the campus; 
• Providing medical services; 
• Providing academic support services, such as tutoring or academic coaching; 
• University-imposed administrative leave or separation; 
• University-imposed restricted access; 
• Providing assistance with identifying resources available to assist with matters of via 

or immigration issues, legal issues, and transportation options; 
• Other remedies that can reasonably be tailored to the involved individuals to achieve 
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to the restriction.  The location of the meeting will be determined by the Title IX 
Coordinator and may occur via telephone or video conference.  Within 1 business day of 
the meeting, the Title IX Coordinator and appropriate University personnel shall again 
consult regarding the Restricted Access and shall notify the respondent in writing of the 
outcome.  Any changes to the restrictions shall be provided in writing to all parties. 
 
The Title IX Coordinator, in conjunction with other appropriate University personnel, may 
impose administrative leave on employee respondents if the facts and circumstances 
surrounding the reported conduct support such leave.  Administrative leave is a separate 
process from Restricted Access and is not disciplinary in nature.  Employees placed on 
administrative leave will receive written notice o
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• Advise the complainant, where appropriate, of the limited circumstances where it 
may be necessary to contact law enforcement (see Section VI.B., VI.D., VI.E.); 

• Inform the complainant of the importance of preservation of evidence (i.e., medical, 
forensic, physical, electronic, etc.); 

• Enter the incident into the University’s daily crime log, if appropriate (without 
identifying information);  

• Evaluate whether to issue a timely warning consistent with the Clery Act; 
• Provide the complainant with information about on and off-campus resources; 
• Notify the complainant of the range of supportive measures; 
• Consider the complainant’s interests with respect to supportive measures; 
• Provide the complainant with an explanation of the procedural options under the 

policy, including Informal Resolution and a Formal Resolution; 
• Notify the complainant of the ways they may choose to participate, or decline to 

participate, in the various steps of the process.  This will include notification that the 
Title IX Coordinator may, in certain circumstances, proceed without complainant’s 
participation and that non-participation by the complainant may limit the ability of 
the University to respond; 

• Discuss the complainant’s expressed preference for manner of resolution and any 
barriers to proceeding; 

• Explain the University’s policy prohibiting retaliation; and, 
• If the determination has been made to notify the respondent of the report, provide 

the respondent with information about resources, supportive measures, and 
procedural options. 

 
No formal complaint filed by the complainant:  If a complainant chooses not to file a 
formal complaint, the coordinator will determine whether it is appropriate to take 
proactive steps to address the behavior with the respondent.  In this instance, the 
coordinator will not typically disclose the specifics of any report without the consent of 
the c
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expects to serve as a witness, the advisor should disclose this information to the Title IX 
Coordinator as soon as possible. 
 
Informal Resolution Process:  Advisors are not required to be present during any phase of 
the Informal Resolution process, but parties are strongly encouraged to include them.  
Advisors will be permitted to ask questions and advise the party with whom they are 
working. 
 
Investigation:  Advisors will receive access to the investigative report that contains the 
report narrative and all submitted evidence produced in the investigation, unless the 
party they are advising indicates in writing that the advisor should not be able to access 
the evidence.  Advisors are not required to attend the investigation interview(s), but they 
are permitted to attend.  Advisors will be permitted to ask clarifying questions, as long as 
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Prior to initiating an informal resolution, the Title IX Coordinator will issue each party a 
written notice disclosing: 
 
• The allegations; 
• The requirements and procedure of the informal resolution process; and, 
• Any consequences resulting from participating in the informal resolution process, 

including the records that will be maintained or could be shared. 
 

At any time either party has the right to withdraw from the Informal Resolution process 
and resolve the formal complaint through a Formal Resolution.  If the parties are not able 
to resolve the complaint through the Informal Resolution process, the complaint would 
be resolved through a Formal Resolution unless the complaint is withdrawn. 
 
The Title IX Coordinator retains the discretion to determine the type of Informal 
Resolution that may be appropriate in a specific case and may refer a complaint to a 
Formal Resolution at any time.  Informal Resolutions will typically be completed within 30 
calendar days of the decision to engage in the Informal Resolution.  Informal Resolution 
agreements are signed by the parties and the Title IX Coordinator and are enforced by the 
University. 
 
When the respondent is a student, an Informal Resolution will only be recorded in the 
respondent’s student file in the Dean of Students Office and/or on the student’s transcript 
if the agreed-upon Resolution Agreement sanction includes disciplinary probation, 
suspension, or dismissal.  When the respondent is an employee, a notation of the informal 
resolution will be made in the employee’s file maintained by the Office of Human 
Resources and/or the Provost’s Office. 
 
Violations of an Informal Resolution Agreement will be reviewed by the Title IX 
Coordinator and referred to the appropriate University official for further review and 
possible sanctioning. 

 
G. Formal Resolution 
 
The Formal Resolution may only be pursued after a formal complaint has been filed.  The 
Title IX Coordinator will identify the potential violations and prepare the initial notification 
of investigation outlining the charges to be investigated and assessed.  At the completion 
of the investigation and any appeal of the Title IX assessment, the complaint will be 
addressed through either the Investigator Resolution (non-Title IX) or the Hearing 
Resolution (Title IX).  Both parties will have the opportunity to appeal the decision 
regarding responsibility and any sanctions imposed.  The University may delay granting a 
diploma otherwise earned until the completion of all phases of a Formal Resolution, 
including completion of an appeal and/or any sanctions imposed. 
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the investigators for their consideration to determine whether it may be relevant.  
The investigators may determine, in their discretion, whether and how to follow-
up on that information within the scope of their current investigation.  It is 
ultimately the decision-
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• A party’s medical, counseling/psychological, and similar treatment records 
unless the party has given voluntary, written consent. 

 
At the time the Title IX Coordinator shares the investigative report with the parties 
and their advisors, the Coordinator will include a cover letter detailing the final 
assessment of whether or not the conduct alleged, if demonstrated by a 
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The investigators should first evaluate the quality of the evidence.  The 
investigators should consider all of the evidence regardless of who provided it.  
Any evidence the investigators find to be of high quality should be given more 
weight than any evidence the investigators find to be of low quality.  Quality may, 
or may not be identical with quantity, and sheer quantity alone should not be the 
basis for a finding of responsibility.  The testimony of a single party or witness may 
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conduct may be admitted even if the 
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including a finding of responsibility (or no responsibility) and/or the sanction.  In a request 
for an appeal, the burden of proof lies with the party requesting the appeal.  
Dissatisfaction with the outcome of the investigation is not grounds for appeal.  The 
limited grounds for appeal are as follows: 
 
• Procedural irregularity that affected the outcome of the matter; 
• New evidence that was not reasonably available at the time the determination 

regarding responsibility or dismissal was made, that could affect the outcome of the 
matter; 

• The Title IX Coordinator, investigator(s), or Hearing Chair/Panel had a conflict of 
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Appeal decisions are final.  All appeal deadlines may be extended for good cause by the 
Title IX Coordinator.  Any extension will be communicated to the parties. 

 

XII. RECORDS 
 

As required under Title IX regulations, the University maintains records of all reports, 
complaints, supportive measures, investigations, evidence, informal resolutions, investigator 
decisions, hearings, hearing records, hearing outcomes, sanctions, remedies, and appeals 
governed by this policy.  Such records will be maintained by the Title IX Coordinator for a 
period of at least 7 years after the last party graduates, leaves employment of the University, 
or otherwise is no longer engaged in the University program or activity.  Records are 
accessibly only to the extent permissible under applicable records confidentiality and 
disclosure laws, including FERPA, 20 U.S.C. 1232g, and the Clery Act, 20 U.S.C. 1092(f).  At the 
conclusion of the process, consistent with confidentiality requirements, access to all initial 
and final investigative documents and reports will be restricted once the appeals process has 
been completed.   
 
The University also maintains all materials used to train Title IX Coordinators, investigators, 
decision-makers, and any person who facilitates an informal resolution process for a period 
of at least 7 years.  These materials are available on the University’s website, as required 
under Title IX regulations. 
 

XIII. EDUCATION AND PREVENTION PROGRAMS 
 

Thomas More University recognizes that the most effective way to achieve a community free 
of Prohibited Conduct is to equip all community members with the skills to recognize and 
prevent these prohibited forms of conduct. 
 
Throughout the year, the Unive

!





 

52 | P a g e  
 

SEXUAL HARASSMENT AND MISCONDUCT POLICY 2020-2021 

 
 

 
  


